
How I Got My First Job 
 

Hello Everyone, 
 
So is anyone feeling cold yet?! To keep you warm here are some hot tips from alumni on 
scoring that “first job”. While job searching can seem scarier than the ghosts out at 
Halloween, it is really just all about timing and working hard and smart. I asked alumni on 
our ISAN list the following questions and I strongly suggest you pay close attention to 
what they have to say.  
 
1) When did you begin job searching?  
I started about six months before the end of my final semester at Wooster. It was very difficult 
since it took me almost all of summer to find something that I liked but my limitation was the 
location since I wanted to stay in Ohio. (Mark Ghosh’99, Technical Manager) 
 
I was a summer graduate, so I began in January of my Senior year, way too late. The ideal time 
to start would be August of your Senior year. (Desislava Dimitrova, ’05, R&D Analyst, Insurance) 
 
I started at the beginning of the fall semester of my senior year. (Sandeep Bhatia’85, Consulting) 
 
2) What steps did you take as part of your job search? In what way did a member or office 
of the college help you land your first interview or/job?   
  
Went to a career fair, obtained contact information of alumni and got in touch with them, 
forwarded my resume to people I knew and companies I was interested in.(Desislava Dimitrova, 
’05, R&D Analyst, Insurance) 
 
Spent a lot of time in the Career Office researching companies and opportunities. Contacted 
alumni and that led to interviews.  A business professor connected me to my first employer and 
helped me get the all important interview.  (Sandeep Bhatia’85, Consulting) 
 
3) How many interviews did you go to?   
 
I went to a total of seven interviews all over the country but decided on that last one because it 
just felt right and everything fell into place. (Mark Ghosh’99, Technical Manager) 
 
I had 3 on the phone, but went to one on-site interview event in March. Discontinued any 
interview process if I found out a company does not offer an H1 visa.(Desislava Dimitrova, ’05, 
R&D Analyst, Insurance) 
  
I went to about 3-4 interviews before landing my first job; 2 weeks after graduation. (Sonia 
Vaidya’ 00 , Advertising) 
 
I interviewed with 4 companies of which three came back with offers. However, only one showed 
potential for an H1-B work visa. I am still working for Intersoft Corporation, a IT solutions 
company. (Deval Mehta’05, Technology) 
 
 
4) How did you land these interviews?  
 
1. An alum contact, 2.Career Fair, 3. Posted resumes on-line (listed in order of usefulness--in fact 
3, if not combined with 1 and 2 is a waste of time in my experience).(Desislava Dimitrova, ’05, 
R&D Analyst, Insurance) 
  



I finally landed my first and only interview through a high school friend who was interning with 
Eclipsys Corporation, where I still work today. (Nikita Sharma, ’01, Software Developer) 
 
I got my first job through a family connection. The husband of my mother's friend was a regional 
sales director with UPS. He introduced me to some executives at UPS and I arranged for an 
interview. The rest is history. This was in Hong Kong in 1994. A few years later, I transferred to 
another company and this lead also came from a family friend. (Tim Smith’94, Program Assistant, 
World Bank) 
 
5) What advice would you give to current Wooster junior or senior? 
 
If you need finances to keep you afloat for a few months after graduation, I would start saving 
NOW.  Mark Ghosh’99, Technical Manager) 

Start looking for internships in your sophomore year. Ideally, try to do one or two internships as 
these will either lead to job offers or at least provide you will a starting network. Establish a very 
profound idea of what specifically you want to do within a given company, which precise 
department you are looking at, which exact position and why (it does not make a good impression 
to call an alum or go to an interview and say that you want to "work with numbers" or "help 
people"). Get in touch with a lot of alumni--most companies want their employees to refer 
applicants, but also be aware that an alum would not risk his or her reputation unless they are 
sure you will make a superb impression (which is why they will be glad to take calls from you to 
answer questions and give tips as you prepare for the interview). In the way you present yourself, 
be as specific as possible, give detailed examples of things you did to achieve results (i.e. avoid 
description of duties).If you are asked a question you don't know the answer to, do not say so. 
Start thinking out loud. Getting a glimpse of your thinking process in a difficult situation is one of 
the most valuable things an interviewer/employer wants to see. (Desislava Dimitrova, ’05, R&D 
Analyst, Insurance) 

My advice would be to let all friends and family members know that you are in the market and use 
their networks. Talk to professors, school administrators, church members, teammates, etc. A 
personal connection will differentiate you from the crowd. International students should focus on 
their international experience and languages spoken. Almost all businesses today have some 
kind of global component and need people who speak other languages and understand other 
cultures. Businesses are looking for smart, motivated, hardworking people with good 
interpersonal skills. (Tim Smith’94, Program Assistant, World Bank) 
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